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AGENDA 
 

UNIVERSITY OF SOUTHERN INDIANA 
BOARD OF TRUSTEES 

 
March 1, 2018 

 
 
SECTION I – GENERAL AND ACADEMIC MATTERS 
 
A. APPROVAL OF MINUTES OF  JANUARY 11, 2018, MEETING 
 
B. ESTABLISHMENT OF NEXT MEETING DATE, TIME, LOCATION 
 
C.   REPORT OF THE ACADEMIC AFFAIRS AND ENROLLMENT MANAGEMENT COMMITTEE 
 
The Academic Affairs and Enrollment Management Committee will meet prior to the Board of Trustees meeting 
on March 1, 2018.  A report will be presented. 
 
D. PRESIDENT’S REPORT 
 
E.   REPORT OF DIVERSITY COMMITTEE 
 
The Diversity Committee of the University of Southern Indiana was created in response to a requirement  
in House Enrolled Act 1256, authorized by the 2007 Indiana General Assembly (IC-21-27-8-7).  The Act 
requires that each Indiana public institution of higher education create a diversity committee to: 
 

1. Review and recommend faculty employment policies; 
2. Review faculty and staff complaints concerning diversity among faculty; 
3. Make recommendations to promote and maintain cultural diversity among faculty members; 
4. Make recommendations to promote recruitment and retention of minority students; and 
5. Issue an annual report to the University’s Board of Trustees stating the committee’s findings, 

conclusions, and recommendations in these matters. 
 
The Diversity Committee annual report is in Exhibit I-A. 
 
F.    REPORT ON THE INDIANA GENERAL ASSEMBLY 
 
A report will be presented on the 2018 session of the Indiana General Assembly. 
 
G.   REVIEW OF CAMPUS MASTER PLAN 
 
A consultant with SmithGroupJJR will present a report on the campus master plan. 
 
H. APPROVAL OF NEW DEGREE PROGRAM:  BACHELOR OF ARTS/BACHELOR OF SCIENCE IN 

STATISTICS 
 
Approval of a new degree program, the Bachelor of Arts/Bachelor of Science in Statistics in Exhibit I-B is 
recommended. 
 
The Pott College of Science, Engineering, and Education proposes to offer a Bachelor of Arts/Bachelor of 
Science in Statistics degree.  A complete abstract describing the program is in Exhibit I-B.  The proposed 
implementation date is fall 2018. 
 
I.   APPROVAL OF CANDIDATES FOR DEGREES 
 
The candidates for doctoral, master's, bachelor's and associate's degrees, to be conferred April 27, 2018, and 
April 28, 2018, are listed in Exhibit I-C. 
 
It is recommended that award of the respective degrees be approved subject to the completion of all 
requirements. 
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SECTION II – FINANCIAL MATTERS 
 
A. REPORT OF FINANCE/AUDIT COMMITTEE     

 
The Finance/Audit Committee will meet prior to the Board of Trustees meeting on March 1, 2018.  A report will 
be presented.   

 
B. REPORT ON CURRENT CONSTRUCTION PROJECTS  

 
A report on the status of current construction projects will be presented.  Exhibit II-A is a summary of the cost 
and funding sources for each project. 
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SECTION III – PERSONNEL MATTERS 
 
A. APPROVAL OF ANNUAL AUTHORIZATION FOR EMPLOYMENT OF FACULTY AND STAFF 
 
The University of Southern Indiana Board of Trustees, pursuant to Indiana Code 21-38-3-9, annually authorizes 
the President of the University of Southern Indiana to employ faculty and staff, and to establish salaries, and 
wages within budgetary capabilities.  The last authorization was on March 2, 2017. 
 
It is recommended that the Trustees authorize the President of the University to employ qualified faculty and 
staff, to grant leaves of absence, and to establish salaries, wages, and benefits for employees within the 
capabilities of the budget.   
 
The Presidential Search Committee is currently reviewing candidates for the next president of the University.  
Upon completion of a successful search, the Board of Trustees will convey an employment contract including 
salary and benefits to the president-elect. 
 
B. REPORT ON LEAVES OF ABSENCE FOR 2018-2019 
 
The following leaves of absence will be reviewed. 
 
Name Time Period University Unit 
 
Dr. Shelly B. Blunt Fall 2018 Office of the Provost 
  Pott College of Science, Engineering, and Education 
 
Dr. Charles A. Conaway Spring 2019 College of Liberal Arts 
 
Dr. John R. Donnelly Spring 2019  Pott College of Science, Engineering, and Education 
 
Dr. William S. Elliott, Jr. Fall 2018  Pott College of Science, Engineering, and Education 
    
Dr. A. David Hitchcock Spring 2019  College of Liberal Arts 
 
Dr. Nicholas L. LaRowe Fall 2018  College of Liberal Arts 
 
Dr. Amie R. McKibban Fall 2018  College of Liberal Arts 
 
Dr. Ronda L. Priest Academic Year 2018-2019 College of Liberal Arts 
 
Dr. Melissa J. Stacer Fall 2018  College of Liberal Arts 
 
Dr. Jeff A. Thomas Fall 2018  Pott College of Science, Engineering, and Education 
 
Dr. Wendy G. Turner Fall 2018  College of Liberal Arts 
 
C.   REPORT ON FACULTY AND ADMINISTRATIVE RETIREMENTS 
 
The following faculty and administrative retirements will be reviewed. 
 
President Linda L. M. Bennett, in accordance with the regular retirement policy, will retire effective July 1, 2018, 
after 15 years of service. 
 
Vice President for Government and University Relations Cynthia S. Brinker, in accordance with the revised 
retirement policy, will retire effective January 1, 2019, after 39.5 years of service, including leave with pay from 
July 1, 2018, to December 31, 2018. 
 
Associate Professor of Accounting and Business Law Brett J. Long, in accordance with the early retirement 
policy, will retire effective July 1, 2019, after 26 years of service, including leave with pay from January 2, 2019, 
to May 1, 2019. 
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D.    APPROVAL OF EMERITUS STATUS 
 
Approval of the following emeriti titles is recommended. 
 
President Emerita and Professor Emerita of Political Science Linda L. M. Bennett 
 
Vice President Emerita of Government and University Relations Cynthia S. Brinker 
 
Associate Professor Emeritus of Accounting and Business Law Brett J. Long 
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Diversity Committee 

Annual Report 
March 1, 2018 

 

 

I.  Diversity Committee Formation 

The Diversity Committee of the University of Southern Indiana was created in response to House 

Enrolled Act 1256, authorized by the 2007 Indiana General Assembly (IC-21-27-8-7) which requires that 

each public institution of higher education create a diversity committee to meet this legislative 

mandate.  One of its requirements is an annual report to the Board of Trustees. 

 

The University’s existing Affirmative Action Committee was adapted to meet the requirements of IC 21-

27-8-7.  The 2016-2017 Diversity Committee consisted of the following members: 

Linda L. M. Bennett – Committee Chair, President  

Steve Bridges, Vice President for Finance and Administration 

Andrew Wright, Vice President for Enrollment Management 

Chris Hoehn, Director of Religious Life 

Kirat Baath, Contract Assistant Professor of Biology, Pott College of Science, Engineering and 

Education 

Rose Scruggs, Electronic Services Coordinator, Library Services 

Joseph Uduehi, Associate Professor of Art Education, College of Liberal Arts  

 

Ex-Officio 

Cynthia Brinker, Vice President for Government and University Relations 

Douglas Goeppner, ADA Coordinator, Human Resources 

Pamela Hopson, Director, Multicultural Center 

Ronald Rochon, Provost 

Marcia Kiessling, Associate Provost for Student Affairs 

Katherine Draughon, Chief Data Officer 
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II. Diversity Committee Objectives  

As previously reported to the Board of Trustees, the Diversity Committee incorporated and expanded 

upon the legislative mandate by establishing the following objectives: 

 

1. Define the University’s vision of diversity and recommend methods to integrate that vision with 

existing University policies and procedures; 

2. Collect information on University programs and initiatives and community resources; 

3. Review University employment policies and processes and recommend improvements intended 

to increase hiring of diverse candidates; 

4. Review University complaint policies and processes concerning diversity issues and recommend 

improvements; 

5. Review University programs and processes, developing recommendations as appropriate for 

improvements to existing programs and processes and for new programs and initiatives that 

promote recruitment and retention of diverse students, faculty, and staff; 

6. Recommend methods that increase awareness of the University’s commitment to diversity; 

7. Assess University diversity training and communications needs and make recommendations; 

8. Develop methods to assess the University’s diversity efforts; and 

9. Provide Annual Reports to the University’s Board of Trustees. 

 

III. Update on Affirmative Action Progress 

In calendar year 2017 and fiscal year 2016, the Diversity Committee found improved levels of diversity in 

both student body and in faculty and staff including: 

 

 Diversity enrollment Key Performance Indicators show the following progress in the past five years: 

o 13 percent increase in undergraduate and graduate enrollment (headcount) of 

underrepresented students (N= 947 in 2013 to 1,070 in 2017); 

o First to second year retention of new underrepresented students increased from 58.9 percent 

in 2013 to 69.3 percent in 2017 (Overall rates were 68.1 percent in 2013 and 70.4 percent in 

2017); 

o Second to third year retention of new underrepresented students increased from 37.3 percent 

in 2013 to 51.8 percent in 2017 (Overall rates were 53.3 percent in 2013 and 58.8 percent in 

2017); and 

o Four year graduation rates for new underrepresented students increased from 8.3 percent in 

2013 to 16.7 percent in 2017 (Overall 4 year rates were 20.5 percent in 2013 and 30.9 percent 

in 2017). 

 

 The percentage of female students is currently 63 percent.  The percentage of female students 

consistently has remained between 60 percent and 63 percent each year since 2003. 
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 Diversity of among domestic students has increased.  As of fall 2017, 11.9 percent of students are 

from diverse ethnic and cultural backgrounds, up from 8.2 percent in 2003.  In addition, 

international students make up 2.3 percent of the student body.  

 The percentage of female employees (faculty and staff) has remained consistent at an average of 61 

percent since 2012.  For historical comparison, in 2006, the percentage of female employees was 

56.8 percent.  (Source: HR Affirmative Action Plan Workforce Analysis Summary). 

 

 The percentage of minority faculty and staff remained the same from 8.6 percent (111 individuals) 

in 2015 to 8.6 percent (112 individuals) in 2016.  (Source: HR Affirmative Action Plan Workforce 

Analysis Summary). 

 

IV. Review of University Diversity Initiatives and Programs 

In 2016-2017, many departments, colleges, faculty and staff members participated in a wide range of 

initiatives, programs and events to promote diversity. 

 

College of Liberal Arts 

The College of Liberal Arts hosted a wide variety of diversity related events and programs during the 

2016-2017 academic year.  A select listing of events include: 

 Xia Chen, “The Taoist Natural Dynamic Harmony: Protecting the Environment while Respecting All 

Forms of Life,” September 15, 2016. 

 Nelson Mandela Social Justice Day, Cornel West, Keynote Speaker, October 12, 2016. 

 Multi-Lingual Poetry Reading, featuring Pedro Arrea, World Languages and Cultures Department, 

October 20, 2016. 

 Day of the Dead Celebration, November 1, 2016. 

 Evansville Philharmonic Orchestra and College of Liberal Arts, Leonard Bernstein’s Mass, Interfaith 

Symposium, November 2, 2016. 

 Spanish Film Club Festival, February 3 – March 3, 2016 (five films shown each Friday evening in 

Forum I; made possible with support from the Pragda, SPAIN Arts and Culture and the Secretary of 

State for Culture of Spain). 

 USI Theatre Production of Lynne Nottage’s Crumbs from the Table of Joy in USI Performance Center. 

A one-person show directed by Ron Himes of the Black Rep of St. Louis, February 16-19, 2017. 

 10th Annual V-Day Reading of Eve Ensler’s Vagina Monologues, February 23-24, 2017. 

 Global Salon Series Presentations:  

o Kwabenna Boateng, Visiting Scholar, “Collaboration or Contestation? A Study of Traditional 

Authorities and Local Government Actors in New Juaben Municipality, Ghana,” March 23, 

2017. 

o Kwabena Boateng, Visiting Scholar, “Collaboration and Contestation between Chiefs and Local 

Government Actors,” April 24, 2017. 
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College of Nursing and Health Professions  

 The three USI Community Health Centers provide nurse-managed care to underserved populations.  

Currently approximately 48 percent of the over 2,000 patients in the community health center 

roster are from diverse populations. 

 Inter-disciplinary teams with students from various majors including the MSN program, social work, 

occupational therapy (graduate) and nursing, occupational assistant, respiratory therapy and food 

and nutrition provide care to patients at the Community Health Clinics (Glenwood, Lodge, and Cedar 

Hall) and at VA Clinics (Evansville and Vincennes) and create patient-centered care plans.  Patients 

are veterans or from vulnerable populations in the Evansville area.  

 Dental hygiene students provided: 

o Free dental cleaning, fluoride, and x-rays for military veterans; 

o Presentation on oral care for pregnant women and infants at the ECHO Neonatal and Pediatric 

Clinic; 

o Presentation on PTSD and oral health at the Veteran’s Administration; 

o Presentation on oral care for infants and pregnant teens at Bosse High School; 

o Presentation on oral health and cognitive dysfunction for individuals with Down’s Syndrome at 

the Arc of Evansville; 

o Presentation on the oral health of addicted individuals at Stepping Stone Addictions Facility; 

o Presentation on oral health education to students at Joshua Academy; 

o Oral health education and tobacco abstinence presentation at Westbrook Evolution; 

(Westbrook Evolution is a tutoring trailer for elementary and middle school students in the 

lowest socioeconomic class in the Evansville-Vanderburgh School Corporation (EVSC)); 

o Oral cancer screenings at the Community First Health Fair and the Homeless Connect Health 

Fair; 

o Oral health education and tobacco cessation for male and female inmates at the Community 

Corrections Center; and 

o Oral health assessments and developed oral healthcare plans at the Deaconess Hospital DEU, 

St. Vincent’s Hospital DEU, and Cedar Hall Federally Qualified Health Center. 

 As part of the national Million Hearts Initiative to prevent heart attacks and strokes, nursing 

students provide cholesterol and blood pressure screenings and education for underserved 

populations at the Community First Health Fair, USI Health Fair, YMCA, Hope Hall, the Potter’s 

Wheel, USI Glenwood Community Health Center and church sponsored health fairs.  

 Nursing students provide health screenings at Potter’s Wheel, local correctional facilities, and to the 

African American community through the Black Barbershop Health Outreach Program.  

 There were Obstetric ultrasound volunteers (total of 35 this year) in the DMS lab in October and 

November.  Many of these volunteers do not have insurance and are from very diverse 

backgrounds.  

 Occupational Therapy students conduct a Balance Screen event in conjunction with St. Vincent’s 

hospital every fall and spring with the geriatric population. 
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 The Southwest Indiana-Area Health Education Center (SWI-AHEC) sponsors a summer camp 

promoting careers in health professions.   The target audience is middle school aged children from 

diverse backgrounds.  

 Partnered with the Evansville African American Museum to offer the exhibit, African Americans and 

the Disability Experience, in April 2017.  In addition, the college coordinated and facilitated a 

discussion panel to accompany the exhibit opening. 

 Collaborated with Deaconess Health Systems and St. Vincent Evansville on the Project Aware 

program.  A SWI-AHEC staff member is trained as an instructor in Youth Mental Health First Aid, and 

offered three trainings targeting people working in rural and underserved communities to provide 

them the skills to recognize and help youth in mental health crisis. 

 Ongoing collaboration (2nd year) with community partners to support a cohort of students each 

semester at the Academy for Innovative Studies (AIS) to earn Certified Nursing Assistant (CNA) 

certification, which is an easily employable credential, nearly 80 percent of students at this high 

school are eligible for free or reduced lunches and approximately 45 percent are African American 

or multiracial. 

 
 
Pott College of Science, Engineering and Education 
 

 Dave Ellert, engineering coordinator for the SwISTEM Resource Center and faculty in USI’s 

engineering department, led a group of students in Carver Community Organization’s Pathfinders 

program through six weeks of immersive robotics and manufacturing processes.  Each project 

consisted of four Saturday workshops including a campus field trip and open house demonstration 

with parents. 

o Fall 2016 build and launch model rockets 

o Spring 2017 build and test balsa wood gliders 

o Fall 2017 coding projects in Scratch and Python 

 SwISTEM collaborated with the Evansville YWCA Diamonds program to sponsor four 

underrepresented minority and/or socioeconomically disadvantaged girls for the 2016 Girls Only 

(GO) STEM! Summer Residential Camp.  A total of 18 girls spent one week at USI learning about 

STEM careers in science, engineering, coding and nursing.    

 The Engineering Department sponsors a student chapter of the Society of Women Engineers 

(SWE).  Students in this organization attend monthly meetings and an annual conference promoting 

the success of women in the engineering profession.   

 Faculty members from the Mathematics and Teacher Education Departments collaborated on a 

summer STEM camp for K-8 students at Vogel Elementary School in summer 2017.  This was in 

conjunction with the MISTE Math-Science Partnership grant.  Although students across EVSC 

participated, targeting the Vogel district ensured participation of students from diverse 

socioeconomic backgrounds. 

 SwISTEM and the Engineering Department helped sponsor the Pathfinders Project through the 

Carver Community Organization in downtown Evansville.  Underserved students, their parents, and 
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their siblings were taught how to build and program robots downtown and on campus.  The 

program continued this fall with model rocketry. 

 The Pott College formed an exploratory team to prepare a grant proposal for the National Science 

Foundation (NSF) Advance grant, which funds projects that focus on increasing the presence of 

women in STEM fields. 

 Brandon Field, Associate Professor of Engineering, is a member of the steering committee of the 

DaVinci Institute, which held an event called the Design Thinking Challenge.  Students from Lincoln 

Elementary School, an inner-city school, were among the participants who used educational tools 

for the visualization of sounds, and developed games that teach about the principles of waves and 

sound.  The students will present their games to the Evansville Philharmonic Orchestra in the spring. 

 The Engineering Department created three new academic scholarships with preference to students 

in underserved populations. 

 SwISTEM’s Girls Only (GO) STEM! Summer Camp hosted 24 ninth through twelfth grade girls at the 

University for the eighth consecutive year.  Historically, emphasis has been on recruiting both 

socioeconomically challenged and minority girls to the program.  

 The SwISTEM Resource Center launched a USI chapter of the nationally esteemed Girls Who Code 

program during fall 2017.  Girls Who Code is a national non-profit working to close the gender gap in 

technology.  Girls Who Code offers curriculum for after school programs along with summer 

immersion sessions all across the country.  At USI, the SwISTEM Resource Center has collaborated 

with the Pott College of Science, Engineering, and Education and the Romain College of Business to 

bring Girls Who Code to campus as an educational outreach opportunity for students in grades six to 

eight in Southern Indiana.   

 The SwISTEM Equipment Lending Service has made concerted efforts to promote and support 

schools in the region with high percentages of minority and/or socioeconomically disadvantaged 

students.  Equipment circulation has increased markedly at Washington Middle school and Lincoln 

Elementary School within EVSC.  For fall 2017, the SwISTEM Equipment Lending Service expanded to 

include two high-poverty areas in Illinois – White and Gallatin Counties – and Henderson County in 

Kentucky.   

 During the 2017 SeaPerch Challenge cycle, the SwISTEM Resource Center provided sponsorships to 

five low-income teams in the region.  With the sponsorship, teams were awarded one SeaPerch kit 

and had registration fees waived for the 2017 SeaPerch Challenge.  

 Each semester, the SwISTEM Resource Center teams up with teacher, Donovan Phipps from Dexter 

Elementary School, to give his high-risk afterschool club a tour and experience at USI 

 
 

Romain College of Business 

Romain College of Business (RCOB) Diversity Related Activities/Initiatives in 2017 focused on providing 

opportunities for learning about diversity.  
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 Developed partnership between Business Communication faculty and the Multicultural Center to 

provide programming and to serve as an ongoing resource to students of color throughout campus. 

Programming began in spring 2017 with a presentation to a group called Collegiate Men of 

Distinction on the topic of professionalism.  Another program being considered is a retreat-like 

symposium for students of color on business topics in the area of personal finance. 

 The Volunteer Income Tax Assistance Program (VITA) provides faculty and students with 

opportunities to interact with a diverse group of individuals with low to moderate incomes from our 

local community.  Over the course of two months (early February to early April) students in the 

Romain College of Business provide federal and state income tax preparation services for 

community members who enroll in the VITA program.  In spring 2017, students enrolled in ACCT 390 

assisted 74 community members, about 10 taxpayers per night.  Accounting students interviewed 

and prepared the taxes of those taxpayers who made an appointment for this service.  Preparation 

of returns typically takes 90 minutes to two hours to complete.  Students gained hands-on 

experience interacting with individuals with diverse backgrounds and upon successful completion of 

the course, are able to use tax preparation software, interview clients, research tax issues and 

perform quality reviews of prepared income tax returns. 

 Students in CIS 477 Applied Software Development Project helped develop a website for HOLA, a 

non-profit organization established to enhance appreciation of cultural diversity and promote the 

successful inclusion of Latinos in the community.  In the process, students developed an 

appreciation of cultural differences when establishing the scope, content and design features of the 

website. 

 Students in MNGT 444 – Managing Diversity in Organizations are actively engaged in exploring the 

challenges and opportunities associated with diversity within organizations.  Over 32 percent of the 

course grade is connected to diversity-related assignments and a diversity project. 

 The RCOB is currently engaged in efforts to expand diversity related activities in Evansville 

neighborhoods.  Efforts include exploring partnership opportunities aimed at fostering business 

startups and employment growth through faculty engagement.  The two areas of focus are (a) 

enhancing the entrepreneurial mindset in these neighborhoods and (b) investing in financial 

markets.  Implementation of some of these activities are planned for spring 2018. 

 

Enrollment Management 

Undergraduate Admissions 

 

The Undergraduate Admissions Office is committed to recruiting and enrolling an academically strong 

and diverse group of first-year and transfer students.  Below are some of the initiatives that focused on 

recruiting underrepresented students: 

 Increased specific outreach to the greater Evansville minority community to continue to diversify the 

incoming student population.  Director of Undergraduate Admissions meets with key members in 
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the community with the goal of bringing more awareness about USI and strengthening our 

relationship with the underrepresented community.   

 Senior Admissions Counselor, Gina Videa, serves a member of Mesa Latina, an organization that 

addresses issues facing the Latino community in Evansville.   

 Assisted with development of the Abraham Brown Scholarship that supports local Latino students 

with their educational goals at USI. 

 Working collaboratively with Provost’s Office, Undergraduate Admissions has hosted several student 

groups and guidance counselors from the Chicago and Indianapolis areas.  Concerted efforts were 

made to visit several schools in these areas that have a high population of underrepresented 

students.  This initiative has led to a rapidly developing mentoring program to help these students 

acclimate to campus and college life. 

 Lunes De Latinos - Lunes De Latinos is a special visit day offered each month where students and 

their families can participate in the campus visit experience completely in Spanish.  Students and 

their families receive a campus tour, admissions presentation and financial aid presentation in 

Spanish. 

 Bi-Lingual Ambassadors - Spanish speaking subgroup of the Student Ambassador Organization to 

assist with Latino recruitment initiatives. 

 Admissions leadership meeting with student groups such as Black Student Union and the Hispanic 

Student Union to obtain feedback and recommendations on how to enhance recruitment efforts of 

underrepresented students. 

 Assisted with the development and implementation of the Harolyn Torain Multicultural Leadership 

Scholarship.  The inaugural interview day to select 20 recipients took place in February 2017. 

 

University Division 

 

Student Support Services (SSS) is a unit in University Division that provides comprehensive support 

services for 140 students who qualify as first generation, low income or persons with 

disabilities.  Objectives are to ensure students achieve timely graduation, persist from one academic 

year to the next and maintain good academic standing through one-on-one mentoring and counseling 

and academic initiatives. Activities and services within the program that include a diversity component 

are promotion of cultural events, support networks and international programming. 

 

Diversity Overview: 

 72 percent of SSS students are first generation students; 

 65 percent of SSS students are low income ;  

 22 percent of SSS students have a documented disability; and  

 24 percent of SSS students are from a minority population (African American, Black, Hispanic, Asian 

and/or American Indian). 
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Diversity programming activities/promotions: 

Thirty-two different programs (academic/cultural/community) were offered over the 2016-2017 

academic year including collaboration with over 17 different community/campus partners.  Half of our 

SSS students participate in fall and spring programming.  Some of those events include the following: 

 Promoted and financially supported student attendance at all USI theater plays and events (i.e. The 

Glass menagerie, Mr. Burns, Crumbs from the Table of Joy, Little Women and Vagina Monologues). 

 Holiday Card Decorating for residents at the West River Health Campus. 

 Hosted a weekly Book Club, where students and staff read The Help by Kathryn Stockett, which 

narrates what life was like in Jackson, Mississippi in 1962 as a black maid.  Topics of discussion 

included privilege, race, gender inequality and human rights.  

 Promoted and financially supported student attendance to the annual MLK Luncheon and the 

International Food Expo in spring 2017. 

 Cultural visit to the Mather’s Museum of World Cultures while visiting graduate school programs in 
Bloomington, IN.  Exhibits included (but not limited to): The Collector’s Eye, Photography from the 
Forest, Cherokee Craft: 1973, Work Exposed: Photographs from the Early 20th Century and Thoughts, 
Things, and Theories…What is Culture?  SSS also was able to take students to the hit Broadway 
musical Rent, which explores the AIDs epidemic in the 90’s. 

 

Student Affairs 

 

Career Services and Internships 

 

 Collaborated with the Multicultural Center to make a presentation as part of the Success Series. 

 Participated as a member of the Veterans Resource Community Breakfast quarterly meetings with 

community and campus representatives. 

 Presented two Smart Start salary negotiation workshops to address gender inequity in 

compensation. 

 Co-sponsored, with International Programs, two speaking events by international career author 

Jean-Marc Hachey of MyWorldAbroad. 

 Maintained subscriptions to the following periodicals in the career resources library: 

o National Minority Update, Insight into Diversity, Careers & the Disabled, Women in 

Engineering, Minority Engineer, Hispanic Career World, Equal Opportunity and African-

American Career World 

Counseling Center  

 

The Counseling Center (CC) sponsored or co-sponsored 52 campus events and activities in 2016-2017 to 

promote diversity, from film screenings to discussions and larger events. Topics ranged from general 

diversity and inclusion, to themes specific to women, students of color, international students and the 

LBGT community.   
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Counseling Center events of note include: 

 Sexual Assault and Interpersonal Violence Prevention; 

 Developing a Healthy Body-image; 

 The Power Hour (discussion of diverse identities, political issues, and personal experiences); 

 Chai Chat (discussion of adjustment, acculturation and stress); 

 National Coming Out Day Celebration; and 

 Transgender Day of Remembrance. 

 

Dean of Students Office (DOSO) 

 

DOSO sponsored or co-sponsored several events including:  

 Sexual Assault Week 

o Self-Worth Speaker Courtney Johnson 

o Mustache for Consent Pledge Campaign 

o These Hands are Not for Hurting Tabling 

o Open Mic Night 

 Diversity Awareness Week 

 International Student Orientation 

 11th Annual Walk a Mile in Her Shoes 

 Suicide Awareness Month 

o Float Your Worries Event 

o De-Stress Fest 

o 13 Reasons Why Suicide is Not the Answer Discussion 

 Inter-Organizational Networking Event (Saudi Student Organization, Sigma Tau Gamma fraternity, 

USI Softball Team) Albion Unity Project 

 Flowers on the Lake 

 

Housing and Residence Life (HRL) 

 

HRL Co-Sponsored Programs: 

 Nelson Mandela Commemorative Celebration - This event featured a film discussion, African Art 

exhibit, and a keynote by Dr. Cornelius West.  

 Culture Nights - These bimonthly programs were held in Ruston Hall and hosted by the hall staff and 

International Programs staff. 

Department Initiatives: 

SAFE Zone - Resident Assistants (RA) received the opportunity to attend a training to understand the 

oppression of the LGBTQIA+ communities and how they can serve as an ally.  About 20 RA staff and 

three professional staff were present for the training. 
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35 Dumb things well intentioned people say - This book was used as a model for a diversity training with 

the RA staff.  The goal was to help students reflect on understanding micro aggressions and how the role 

of an RA can help to determine the environment and put an end to micro aggressions. 

Departmental Core Values Alignment - In 2016-2017 HRL spent time with all staff realigning with 

departmental core values, one of which is diversity.  Staff engaged each other in conversations around 

what we do, what we say we do and what we want to do in the future.  The conversations happened at 

the professional and student staff levels. 

A departmental diversity committee was started in spring 2017, aimed at continuing the conversation 

around issues of diversity and social justice, particularly for majority students.  This group provided 

recommendations around policy and suggestions for future policy and practice changes.  

National Residence Hall Honorary Programs: 

 Boys and Girls Club Volunteering - Students volunteered and learned about the experiences of those 

with lower socioeconomic status, family life issues and other different life experiences. 

 

Resident Assistant Programs: 

 

 Ruston/O’Bannon Halls (ROB) Gives Back - A semester long initiative service-learning programming 

model for ROB for the spring semester.  This program focused on working with local charity 

organizations and creating programs around them.  Some of the programs were educational and 

others focused on creating donations or completing a project. 

 Giving Tree - Christmas trees were set up in ROB lobbies.  Worked with Villages of Evansville to 

sponsor gifts for 50 foster children in the area.   

 IdeniTea - A program that focused on learning about the identities of those in the community, what 

identity is and how it differs from those around us. 

 Pop the Bias - A program where residents filled balloons with paint designated with a bias.  They 

popped their balloons on a canvas, decorated their canvas, shared the biases and their experience 

and had a take away that would further help them share what biases they have endured and broken 

from.   

 What is in your Cultural bag? - A craft program that allowed residents to pick out items that 

represented their backgrounds, place those items in their “bag”, and share information with other 

residents so they could understand who made up their community.   

 Diversity Cupcakes - Students came and made cupcakes and the toppings indicated certain 

identities. 

 I DIP, You DIP, We DIP (Diversity and Inclusion Program) - Students came and made tie dye socks 

that stood for things like religion, sexual identity, race, etc.  

 True Colors - Residents painted on canvas something that was important to them and shared what is 

an important part of their identities.  

 Day of the Dead - Residents learned about the Day of the Dead celebration, celebrated in many Latin 

American countries. 
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 Chinese New Year - Residents learned information about Chinese New Year traditions. 

 Dying to Talk - Students learned and talked about several different social justice issues, including 

racial diversity and LGBTQ topics. 

 Come and Chill - Social program for residents from apartments and international students in Ruston 

Hall. 

 Multicultural Food - Students went to multiple apartments within their building and each room 

provided food and information related to different countries.  

 

Multicultural Center (MCC) 

 

The Multicultural Center sponsored or co-sponsored 58 events and activities during the 2016-2017 

academic year to promote diversity and inclusion.  The initiatives centered around outreach, student 

engagement, student/faculty engagement, social events and co-sponsorships.  Two new positions were 

created and three job searches were conducted with a new emphasis on sharpening focus on retention, 

persistence and the graduation of students of color.  MCC events included: 

 Cultural Diversity Welcome Reception 

 Designed by Grace Callout Rally 

 College Mentors for Kids Callout Rally (outreach/co-sponsor) 

 Ice Cream Social 

 MCC Cookout 

 MCC Open House (one each semester) 

 Women Unlocked (mentoring program) 

 National Hispanic Heritage Month 

 Black & Brown Summit 

 USI Live at the Apollo 

 Gospel Explosion 

 Finals Food events (two each semester) 

 Welcome Back Wednesday 

 Martin L. King, Jr., Luncheon 

 Dinner with the Provost event  

 Facilitated six Power Hour sessions (co-sponsored with the Counseling Center) 

 Nelson Mandela Commemoration (co-sponsor) 

 Spring Gospel Concert 

 MCC Student Leaders and Graduates Recognition event 

 WEOA Radio National Hispanic Heritage Month spots 

 WEOA Radio Black History Month spots 

 Collegiate Men of Distinction (mentoring program) 

 Dining with the Deans events for all academic colleges 

 Black History Month Oratorical Competition 

 Harolyn Torain Multicultural Leadership Scholarship 
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 Strong Start Program 

 Phenomenal Women of USI and Community 

 Cesar Chavez Day 

 Sponsored eight Success Series – guest speakers from across campus present on their areas 

 Cracking the Code – a conversation about race 

 Public Safety Diversity Workshop 

                                                    

Recreation, Fitness and Wellness (RFW) 

RFW offers programs that promote an inclusive and safe campus community, in collaboration with other 

campus departments and community partners:   

 Gender Violence Prevention Initiatives in collaboration with the USI Sexual Assault & Gender 

Violence Prevention Committee: 

o Flowers on the Lake - Domestic Violence Awareness 

o Walk a Mile in her Shoes - Sexual Assault Awareness  

o Human Trafficking Awareness Month Film Screening + Panel Discussion  

o Make your own shirt for the Clothesline Project event  

 Step Up Bystander Intervention Training for student groups 

 Free and confidential HIV Testing (monthly)  

 Session on diversity/inclusion during student staff training  

 Gender neutral bathrooms on the third floor of the RFWC 

 Reflection Room on the third floor, used for any form of prayer, meditation or reflection.  

 

Religious Life 

 Spiritual Diversity Project – hosted Interfaith Dialogue as part of Welcome Week Activities 

 Spiritual Diversity bus trips to Islamic Center, Temple Adath B’Nai Israel and Saint Benedict Catholic 

Cathedral for tours and discussion of faith.  

 Director and three volunteers spoke to 28 UNIV 101 classes on Diversity and Civil Discourse.  

 All freshmen participated in assessment day pretest on Diversity and Civil Discourse. 

 LBGTQ and Spiritual – panel discussion hosted with SAGA student group in October 2017.    

 Established a Prayer room in Rec Fitness and Wellness Center, a collaboration with the Directors or 

RFW and International Programs.   

 Religious Holiday and Holy Days celebrating foods and holy days of the following religions:  Islam, 

Buddhism, Christianity, Hinduism and Judaism.   

Student Development Programs 

 Activities Programming Board (APB) sponsored programs:  

o Shane Bitney Crone – LGBTQ Filmmaker, Lecture, March 22, 2017 
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 Training for students:  

o Camp Eagle, a three-day long camp for new freshmen, included activities on diversity 

awareness, including the following:  

 Cross the Line – Power and Privilege  

 Everyday Superheroes – How to be an ally to all people 

 The Spoon Theory – Ableism and Invisible Disabilities  

o AMIGOS (Orientation Leaders) training includes a diversity awareness activity 

o Student Org. Leadership Retreat – May 4, 2017 – Is your organization being inclusive? 

Presented by Ashley Evearitt 

 Eagle Experience:  UNIV 101 (required of all entering freshmen) included content on diversity and 

inclusion, followed up with a discussion with their UNIV 101 section and an AMIGO and Resident 

Assistant.  

 
Outreach and Engagement 

The Veteran, Military & Family Resource Center (VMFRC) 

 The VMFRC is housed in Outreach and Engagement and serves USI’s Veteran, current military and 

dependent community with services in Education, Job Placement, Behavioral Health, and 

Community Outreach.  Campus services include assistance with the Department of Veteran Affairs 

education benefits, peer-to-peer counseling; and referrals for counseling with financial, vocational 

and academic issues.   

 

 As of 2017, USI has 360 enrolled veterans and family members of veterans (i.e. 172 veterans; 188 

dependents).  

 

 The VMFRC has been recognized throughout the community for its programs and support of 

veterans:  

o In July, USI hosted the 2017 Veterans Administration (VA) Mental Health Summit, which 

provided a professional development opportunity for 115 Veterans’ mental health caregivers 

and community partners.  The learning environment focused on suicide prevention in the 

veteran population and building a suicide safe community. 

o VMFRC continues to partner with USI Dental Hygiene Clinic to offer free dental events for 

military veterans.  This has received national media attention and continues to grow each 

year.  In 2015, USI served 50 veterans and in 2016, USI served 75 veterans.  Today this 

program proudly serves over 150 veterans of all eras and has been extended beyond the two 

service days that are dedicated each semester. 

 

Human Resources 

 

Disability Services 
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During the 2016-2017, Disability Services provided presentations to a variety of internal groups including 

faculty, staff and students to increase the awareness regarding the range of disabilities as well as discuss 

challenges and successes USI students have.  In addition, two special presentations open to the USI 

community were provided.  

 

 A Photographic Journey through an Inaccessible World!  An interactive presentation by USI’s ADA 

Coordinator, takes the audience on a return trip through a photographic journey that provides the 

opportunity to identify common examples of inaccessibility in real-world settings.  

 Rare Disease Student Discussion Panel:  USI students speak about the challenges they have faced 

living with a rare disease.  

 

 

Business Office 

 

Procurement 

 

 The director, Dan Martens, is an active member in the Southwest Indiana Chamber of Commerce’s 

Diverse Business Alliance (DBA).  The DBA creates education, mentorship, and networking 

opportunities for disadvantaged business enterprises, minority business enterprises, women’s 

business enterprises and veteran-owned small businesses, while encouraging corporate social 

responsibility by facilitating access to a high-quality diversified supplier network. 

 Met with the Indiana Department of Administration (IDOA) in February to discuss ways of improving 

the IDOA’s outreach in Southwestern Indiana. 

 In February 2017, USI participated in the DBA construction Connection event at the Southern 

Indiana Career and Technical Center. 

 The Procurement department participated in the IDOA’s outreach event at Ivy Tech on First Avenue 

on May 18, 2017. 

 The director participated in a panel discussion at the Indiana Black Expo titled “How to do business 

with Indiana’s State Educational Institutions” in July 2017. 

 Hosted an event titled “Diverse Business Alliance: Southwest Business Connection” on October 19, 

2017.  This event, sponsored by the Southwest Indiana Chamber of Commerce, provide an 

opportunity for minority-owned companies to meet with majority owned companies.  Companies 

participating in the event include USI, Skanska, Mead Johnson and Old National Bank.  The event 

had over 50 participants. 

 

The Diversity Committee looks forward to continuing its liaison efforts with the University diversity 

initiatives and its work on the Committee’s objectives in 2017-2018. 
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ABSTRACT 

Bachelor of Arts/Bachelor of Science in Statistics 
To be offered on-campus only  

by the University of Southern Indiana, Evansville, Indiana 
 

Consistency with Institution’s Mission: 
The mission statement for the University of Southern Indiana states, “USI is an engaged learning community 
advancing education and knowledge, enhancing civic and cultural awareness, and fostering partnerships through 
comprehensive outreach programs.  We prepare individuals to live wisely in a diverse and global community.”  
Advancing knowledge in the 21st century requires the design of techniques to collect, analyze, and interpret 
quantitative data.  Furthermore, in order to live wisely, individuals must become critical consumers of statistics.  
The proposed Bachelor of Arts/Bachelor of Science in Statistics degree will not only benefit the students enrolled, 
but has the potential to elevate the entire university community through the availability of additional course 
offerings in statistics, and the development of partnerships among students and faculty who seek statistical 
consultation for research projects in other fields.  
 
Relation to Institution’s Strategic and/or Academic Plan: 
The design of the program aligns with the goals of the Pott College of Science, Engineering, and Education.  The 
proposed degree will:  1) support the attraction of academically strong students to the University of Southern 
Indiana campus; 2) enhance student learning and engagement through specific courses designed to permit 
students to conduct original research; and 3) support innovation in terms of the programmatic offerings in the 
College.  The addition of a degree program in statistics and its associated curriculum will support the Pott College 
of Science, Engineering, and Education’s commitment to prepare individuals with rigorous and diverse 
experiences both within the program and across the Science, Technology, Engineering, and Mathematics (STEM) 
fields.  The presence of a bachelor’s degree in statistics expands USI’s potential to recruit academically strong 
students, especially among those planning to attend graduate school.  These students may complement their 
degree in mathematics, computer science, or social science with coursework in statistics or earn a second major 
in statistics. 
 
Curriculum: 
Completion of the Bachelor of Arts/Bachelor of Science in Statistics will require 120 credit hours.  These hours will 
include 48 hours of course work in the major – 18 hours in mathematics and 30 hours in statistics.  Completion of 
the proposed degree can be accomplished in four years. 
 
Employment Possibilities: 
Statistics is one of the fastest-growing career fields in the country and in the state.  A 2011 report from the 
McKinsey Global Institute anticipated that “there will be a shortage of talent necessary for organizations to take 
advantage of big data.  By 2018, the United States alone could face a shortage of 140,000 to 190,000 people with 
deep analytical skills as well as 1.5 million managers and analysts with the know-how to use the analysis of big 
data to make effective decisions” (Manyika et al., 2011). 
 
From 2003 to 2013 the number of statistics degrees awarded at the undergraduate level in the United States 
tripled, and the number of master’s degrees more than doubled.  In addition, majors and minors in statistics 
complement other degree programs, especially for individuals who are planning to advance to graduate school to 
conduct quantitative research.  
 
The U.S. Bureau of Labor Statistics (2015) estimates statisticians will be the ninth fastest growing occupation in 
the ten-year period from 2014 to 2024 with an estimated growth rate of 34 percent.  Similarly, the Indiana 
Department of Workforce Development’s (n.d.) Occupational Demand Report estimates that there will be a 39 
percent increase in the need for statisticians in Indiana across the same time period.  This ranks as the fourth 
largest change in the state, and the third largest change among occupations requiring a college degree. 
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DOCTOR OF NURSING 
PRACTICE 
Traci C. Freeman 
Erin L. Geiselman 
Cynthia R. Herrington 
Damir Mujic 
Michelle K. Musgrave 
Ekta R. Rathee 
Michele A. Ridge 
Amy M. Thornton 
Amy E. Walker 
Eric L. Wolfe 
 

POST-MASTER’S 
CERTIFICATE 
Kristena Barry 
Thomas Blodgett 
Gian P. Bonador 
Rebecca R. Brown 
Nell C. Clay 
Joy U. Ekenga 
Beverly L. Farris 
Janiece A. Feuerstein 
Susan S. Fink 
Amy L. Fish 
Kathy A. Holscher 
Samantha D. Hudson 
Keesha N. Huggins 
Sarah Kim 
Angela M. Maag 
Joel W. Mallari 
Lisa R. Mallory 
Sherri K. Mathies 
Kathleen E. Mills 
Heather M. Mitchell 
Patricia Peterson 
Rebecca R. Rakowicz 
Ghulam Sarwar 
Amy L. Scamman 
Sandra K. Sellers 
Leonie B. Thompson 
Sylvia Torres-Thomas 
Alison I. Zeerip 
 

MASTER OF ARTS IN 
COMMUNICATION 
Margaret A. Carnahan 
Liesl K. Disch 
Thawn Za Khai 
Coralie Lowicki 
Dilek Ocak 
Brandy N. Small 
Obed A. White 
 

MASTER OF ARTS IN 
ENGLISH 
Robert C. Lehman 
Shelby Phelps 
 
 

MASTER OF BUSINESS 
ADMINISTRATION 
Brenda L. Amos Lewis 
Cindy L. Anslinger 
Kyle R. Anslinger 
James D. Ashby 
Adam J. Atwood 
Danielle M. Bass 
Shane M. Bates 
Latrice Berry 
David E. Boarman 
Zane C. Bogosian 
Paul E. Brodzik 
James A. Brown 
Jonathan S. Brown 
Christian G. Burch 
Marshall L. Byers 
Jordan E. Cannon 
Jordan L. Chambers 
Amber M. Chinn 
Travis W. Coffman 
Shelby K. Cole 
Catherine M. Cozart 
Kourtney M. Dunlap 
Stephanie J. El Tawil 
John K. Ethridge 
Jasmine S. Fleming 
Chuckeia Folley 
Adam M. Gilles 
Melina Gryschka 
Logan M. Guffey 
Melissa L. Hafele 
Margaret M. Hagan 
Brian K. Hape 
Cody W. Harner 
Cassandra L. Hasenour 
Sarah E. Heath 
Steven L. Heerdink 
Barry J. Heichelbech 
Collin R. Hillen 
Erin H. Holajter Baxter 
Garry A. Holstein 
Kendra D. Houghland 
Jason A. Howell 
John K. Hughes 
Shaun M. Hurm 
Jennifer Huth 
Sydney M. Jacob 
Shawneis A. Jones 
Richard A. Jones-Sekse 
Jordan Kiel 
Bailey E. Knable 
Zebulon D. Kramer 
Simone LaGrone 
Johnna L. Ladd 
Jordyn L. Langley 
Marco L. Lanza 
William M. Lindsey 
Joshua J. Loewen 
Laura A. Lowery 
Amanda S. Magdaleno 
DeAndra M. Magdaleno 

Stephen March 
David McArthur 
Kacheyta K. McClellan 
Erika R. McCormick 
William A. McCutchan 
Alissa N. McMillan 
Zachary W. Mischler 
Shelby D. Morris 
Roberto Munoz 
Emma K. Naas 
Ali A. Naderian 
Angel D. Nelson 
Journey Noelus 
Jill OBarske 
Sulaiman M. Okairy 
Allison R. Orwig 
Benjamin G. Partridge 
Jordan C. Payne 
Madelyn K. Pike 
Tyler R. Pike 
Amanda L. Racicot 
Jamie N. Read 
Cathy M. Reeves 
Audrey E. Riney 
Tyree L. Robinson 
Joseph R. Schaefer 
Megan E. Schutte 
Sarah J. Scott 
Jeffrey S. Skirvin 
Erin F. Smith 
Logan K. Staples 
Shelley A. Starks 
Jessie L. Steffen 
Jennifer Stilwell 
Susan L. Suddarth 
Jennifer Talley 
Michael E. Thomas 
Nancy Truong 
Dennis W. Turner 
Joy C. Uduehi 
Edward J. VanHoose 
Bernard J. Weithman II 
Samantha J. Wells 
Skylar E. Whiteman 
Carly Whitesell 
Zachery H. Williams 
Derek L. Wynn 
Ulyana Yatsiv 
Patrick C. Zamora 
Brooke E. Ziegler 
 

MASTER OF HEALTH 
ADMINISTRATION 
Joshua A. McGan 
Briley J. Williams 
 

MASTER OF PUBLIC 
ADMINISTRATION 
JoAnna D. Beck 
Chelsea M. Brown 
Gi L. Duong 
Renee M. Fellows 

CANDIDATES FOR DEGREES 
UNIVERSITY OF SOUTHERN INDIANA 

April 27 and 28, 2018 
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John T. Henning 
Brushell A. Solorzano Romero 
 

MASTER OF SCIENCE IN 
EDUCATION 
Tera C. Babb 
Benjamin R. Koenig 
Jenna M. Lappe 
Corey J. Mauck 
 

MASTER OF SCIENCE IN 
INDUSTRIAL MANAGEMENT 
Dalia Boulangger Gimenez 
 

MASTER OF SCIENCE IN 
NURSING 
Jeremy Adams 
Katherine R. Ahaus 
Darla Alvey 
Phillip J. Anderson 
Mariah L. Atkinson 
Sarah E. Aydt 
Robert L. Bauer 
Erica J. Bawel 
Erica R. Berning 
Melissa A. Blanton 
Tina J. Blowers 
Sarah C. Booth 
Stephanie J. Calabrese 
Christopher J. Capps 
Jessica L. Conner 
Kelsey D. Cummins 
Allie B. Davidson 
Shellye A. Davis 
Kelly N. Dellinger 
Courtney N. Dill 
Amanda N. Dillon 
Karie A. Douglass 
Ashly M. Fisher 
Cheryl A. Freudenberger 
Leigh A. Fromm 
James B. Gish 
Karen L. Goldie 
Kasey N. Griffith 
Mary E. Guthrie 
Lyndsey R. Hansen 
Lindsey M. Hertenstein 
Richard M. Higgs 
Taylor J. Hill 
Paula J. Hoffman 
Michael A. Holland 
Kara E. Holscher 
Brooke N. Ile 
May J. Ishikawa 
Valarie D. Jacobs 
Ashley Jacobson 
Dena R. Kamman-Rasche 
Chelsea Z. Kellams 
Michael P. Kennedy 
Richard Kennedy 
Meagan L. Keyes 
Irina A. Kochersperger 
Eve M. Lamar 
Diana L. LeRoux 
Brandie G. Lewis 
Larry J. Manganello 
Melanie G. McCarty 
Matthew W. McCracken 
Emily M. McNiskin 

Carey McPeek 
Emily J. Mendel 
Jaimie R. Mercer 
Ethan J. Merkel 
Jennifer L. Meunier 
Laura Miller 
Karen L. Morrow 
Lindsay J. Motuliak 
Ashley M. Murphy 
Kathryn N. Neisler 
Erin E. Nester 
Rachel E. O'Brien 
Thomas B. Parkes 
Jenna B. Pasquith 
Kelly S. Peasley 
Amy E. Phelps 
Michelle L. Pitcher 
Brent Plummer 
Laura L. Pond 
Kimberly D. Powell 
Ann S. Reeves 
Mackenzie L. Riggs 
Britni L. Roark 
Richard J. Rogers 
Katelyn R. Russell 
Mary Sallee 
Alvina E. Scaff 
Tracy H. Schamel 
Kellie R. Schroering 
Becky L. Shaw 
Jill K. Sither 
Desiree J. Snider 
Molly B. Snider 
Sandra E. Snyder 
Samantha J. Spellmeyer 
Jason K. Stiles 
James F. Stowers 
Charlotte D. Strawser 
Kirstyn E. Sutton 
Deborah L. Tapp 
Jeff M. Tessman 
Rebecca L. Thomas 
Tori L. Timmons 
Jessica A. Treutler 
Heather R. Trusty 
Shauncey M. Turi 
Joshua A. VanZant 
Amanda L. Ward 
Lindsey Ward 
Summer A. Watt 
Heather A. White 
Amy D. Wilson 
Sara E. Young 
 

MASTER OF SCIENCE IN 
OCCUPATIONAL THERAPY 
Dalton A. Bartley 
Sara B. Burge 
Janelle C. Burkhart 
Hamilton J. Carr 
Megan S. Chillson 
Megan L. Dippel 
Glenda J. Donley 
Paul R. Fletcher 
Lindsey B. Gingerich 
Abby M. Guffey 
Nathan W. Harrison 
Marleigh M. Hendricks 
Katlyn M. Holman 
Kasey L. King 

Kristine M. Kious 
Alyssa L. Koberstein 
Jillian N. Koester 
Cherish G. Lamborn 
Andrew M. Lendy 
Destiney R. Oeth 
Clinton D. Rauch 
Gretchen K. Schnautz 
Meredith Schoenfeld 
Elizabeth M. Szafarczyk 
Jordan L. Vaal 
Abigail J. Vieke 
Jordan E. Wassmer 
Anna R. Weinzapfel 
 

MASTER OF SCIENCE IN 
SPORT MANAGEMENT 
Cory R. Acker 
Brandon J. Barton 
Jonathan P. Bosley 
Blake A. Broeker 
Brenna M. Dorsam 
Bastian A. Grau 
Matthew L. Gray 
Mark S. Gregory 
Andrew M. Hawkins 
William M. Monsour 
Jostun M. Pomplun 
Lucas E. Woodford 
 

MASTER OF SOCIAL WORK 
Kaitlin Antczak 
Jordan D. Armstead 
Matthew R. Attebury 
Brittany N. Bailey 
Lauren M. Bathauer 
Jenna M. Beck 
Kelsey L. Blackgrave 
Jenna K. Bowman 
Daniel J. Caruana 
Tiffany M. Chivlare 
Allie J. Cortez 
Stephanie R. Curtis 
Bobbie M. Davis 
Ellen L. Dippel 
Abigail A. Dunigan 
Kathryn R. Dunigan 
Thea L. Epps 
Ann M. Fisher 
Hannah M. Frederick 
Karley A. Garrison 
Ashley J. Gonzalez 
Laura E. Guse 
Mary G. Haas 
Maranda R. Helsley 
Katherine C. Hollar 
Haylee E. Householder 
Martinique B. Isom 
Keisha G. Jackson 
Kevin N. Jones 
Kathryn A. Kaiser 
Jenna K. Kruse 
Katrina L. Kusick 
Bethany P. Logan 
Rachel A. Lucas 
Morgan A. Marczak 
Cameron S. McBeath 
Brandi N. McCord 
Adria M. McDowell 
Ashley N. Miller 
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Hailey R. Miller 
Leeanne A. Mobley 
Nicholas R. Morgan 
Amber L. Nunaley 
Carissa L. Prince 
Kali R. Riley 
Jennifer K. Roberts 
Jessica N. Roosevelt 
Shelby D. Rothenberger 
Eva V. Sanford 
Shanna K. Settle 
Brittney N. Short 
Wendi R. Simpson 
Robert P. Snowden 
Alyss J. Steele 
Veronika Sukupova 
Serena L. White 
Madison C. Wilson 
Sara E. Wilson 
Carissa L. Young 
Taylor N. Zieles 
 

ROMAIN COLLEGE OF 
BUSINESS 
POST-BACCALAUREATE 
CERTIFICATE 
Shuang Liang 
Peter L. O'Daniel 
 

ROMAIN COLLEGE OF 
BUSINESS 
BACHELOR OF ARTS 
Kaitlynn M. Batts 
Brett E. Blackford 
Valerie N. Burnett 
Rachel N. Coleman 
Churon E. Covington 
Kierstin A. Daughtery 
Cody A. Flamion 
Morganne N. Geiser 
Amanda R. Graham 
Nathan M. Grayson 
Mitchell B. Greenwood 
Rachel E. Johnson 
Tarek M. Khaja 
Mary E. Laughlin 
Hailey A. Loehr 
Paige M. McClellan 
Reagan P. Mosley 
Chasity M. Myers 
Cody A. Neuffer 
Cali L. Ours 
Audrey B. Perigo 
Brianna N. Phillips 
Diana L. Rodriguez Barco 
Julia A. Russ 
Burke D. Strong 
 

ROMAIN COLLEGE OF 
BUSINESS 
BACHELOR OF SCIENCE 
Kyle M. Aiton 
Abdulmajeed S. Al Lohaibi 
Ali M. Al Riman 
Mobarak Alazemi 
Fahad T. Alfaori 
Mohamed I. Alhali 
Bshayer S. Alhasawi 
Ali B. Alhashim 

Ali M. Alhayki 
Jonathan M. Anderson 
Sydney L. Barrett 
Hannah N. Barton 
Nathan E. Bashor 
James R. Belding 
Nicholas R. Biever 
Mshari H. Bin Moammar 
Tannor J. Bittner 
Taylor D. Bittner 
Kaitlyn R. Bland 
Breeanna A. Botik 
Daniel E. Brane 
Bailey M. Bratcher 
Amanda S. Brooks 
Taylor D. Brown 
Jon G. Bryan 
Kevin B. Buickel 
Kaitlynn M. Burdette 
Tyler M. Burke 
Ashley G. Burris 
Benjamin C. Campbell 
Elijah S. Cannon 
Davis B. Carter 
Zachary M. Cates 
Yafei Chang 
Amanda E. Clark 
Ryan E. Clark 
Andrew M. Coffman 
Stephen J. Cole 
Noah A. Coomes 
Brandon M. Cooper 
Tyler B. Cowan 
Brayden S. Cowling 
Anthony J. Cox 
Frederick A. Cummings 
Sean Cutsinger 
Andrew R. Deas 
Molleigh J. Doyle 
Caleb M. Drennan 
Aaron T. Duckworth 
Brian W. Eddmenson 
Isaiah T. Ehmke 
Benjamin M. Eklof 
Jonathan M. Elfreich 
Billie-Jo Elliott 
Abigail L. Ellis 
Jorden J. English 
Shannon E. Farrell 
Christopher L. Fichtner 
Elle N. Floyd 
Presley T. Fohl 
Jesse M. Forbey 
Brielle P. Forler 
Mena J. Fulton 
Storri L. Gadau 
Johnathon R. Gang 
Tyler A. Garrett 
Brandon N. Gaynor 
Alexander R. Godwin 
Ryan P. Goeltz 
Eli J. Goforth 
Austin R. Gray 
William B. Gray 
Cody L. Gress 
Conner J. Gress 
Riley D. Griesemer 
Lee A. Gualano 
Jason D. Hadley 
David J. Hannesson 

Jarret H. Hardin 
Wesley J. Harness 
Eli S. Hellmer 
Ethan H. Heltzel 
Andrew S. Hollis 
Nicholas Honesto 
Tyler J. Hoppenjans 
Dillon S. Howell 
Jake Hubbell 
Alexander J. Huelsman 
Taylor D. Ivy 
Marcus C. Jaurequi 
Aaron L. Johnston 
Junius L. Jones 
Raymond J. Kandal 
Austin J. Kempf 
Shelby M. Kleindorfer 
Ashley N. Kloss 
Jacob M. Knecht 
Katelyn D. Kocher 
Megan K. Lambert 
Tori E. Lange 
Braxton A. Lee 
Lacey A. Lee 
David F. Lepp 
Ashlee D. Lewis 
Zachary B. Lockyear 
Rachel Lueken 
Christina M. Lutes 
Steven D. Mallinak 
Grant T. Malott 
Kristy A. Martin 
Ashley E. Mason 
Mitchell D. Masterson 
John W. Mathews 
Cole J. Matthews 
Lucas A. Mayer 
Michael D. McDaniel 
James A. McDowell 
Joshua M. Miller 
Mariah H. Mitchell 
Jennifer J. Mizikar 
Christopher B. Moody 
Adam T. Moore 
Shelbi J. Morris 
Jared S. Myers 
Samuel A. Myres 
Weston A. Nagy 
Luke M. Neitzke 
Bryce J. Neukam 
Bryce W. Newman 
Rachel J. Northcutt 
Hunter A. Oakley 
Johnathan P. Oliver 
Kevin Ortiz 
John T. Overfield 
Alexander R. Palstring 
Cain A. Parker 
Joshua D. Pearson 
Cassandra L. Peaslee 
Brooke A. Pissarski 
Carli A. Pitts 
Kaylynn J. Poole 
Hannah N. Potts 
Austin D. Rasche 
Jacob N. Reed 
Morgan N. Robbins 
Luke J. Rohlman 
Hannah M. Rosebrock 
Caleb C. Scherzinger 
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Jared D. Schmidt 
Kevin B. Schuh 
Jessica N. Schwenk 
Wyatt E. Seng 
Gloria T. Sengwe 
Justin M. Shaffer 
William T. Shook 
Colton D. Simpson 
Matthew D. Sims 
Arnish Singh 
Luka V. Soselia 
Brien J. Southwell 
Hayden S. Sovar 
Jared J. Sparrow 
Michael D. Spaulding 
Kyle M. Spears 
Jordan A. Sprague 
Lauren J. Springhetti 
Brandon M. Staback 
Ian B. Stamm 
Andrew T. Stiko 
Katy E. Storms 
Chelsea D. Sullenger 
Jadrien R. Sutton 
Alesha R. Sykes 
Kyle F. Tanriverdi 
Christa J. Tenbarge 
Van B. Thawng 
Colin S. Theriac 
Cassidy L. Thomas 
Matthew W. Tiffany 
Kolten K. Turner 
Tessa J. Turner 
David A. Turpin 
Chelsea N. Volz 
Shong Vue 
Alise C. Walker 
Sarah D. Wargel 
David S. Watts 
Tristan J. Weihmann 
Miles E. Weissmann 
Nikki M. Welch 
Anna M. Welcher 
Cole A. Wendholt 
William W. Whitescarver 
Te'Ayla R. Whitfield 
Megan J. Wildeman 
Alexis N. Will 
Brandon Will 
Brandon T. Williams 
Jenny C. Wilson 
Danaya D. Winstead 
Lauryn A. Wire 
Thomas B. Wiseman 
Kylie E. Wolf 
Crystal M. Wolfe 
Hayden A. Woodbrey 
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF ARTS 
Peyton K. Ahrens 
Mohammad A. Al Khalifa 
Livia R. Alexander 
Traherne O. Ambrosia-Brown 
Hannah A. Armstrong 
Shelby D. Beavin 
Katelyn M. Besing 
Katie L. Biggs 
David M. Birge 
Brianna M. Burgess 

Brittney J. Byrd 
Kourtney E. Caldwell 
Lacee N. Clement 
Brandon M. Cooper 
Jara D. Crawford 
Talia D. Crist 
Kacie L. Dalton 
Dominique L. Darden 
James B. Davis 
Tylar E. Dean 
Erin-Rose J. Decaudin 
Matthew R. Devault 
Kayla A. Dick 
Cody E. Draper 
Kyle A. Ellis 
Muhammed Y. Fayed 
Brittni A. Garcia 
Amanda R. Graham 
Abigail N. Griggs 
Lindsey M. Hansen 
Michael G. Hayden 
Kereston L. Hochgesang 
Kristen L. Huff 
Josie V. Jackson 
Monica M. Jarboe 
Jacqueline R. Jarocki 
Meranda L. Jester 
Julia D. Johnson 
Rachel E. Johnson 
Hannah M. Jones 
Nikela P. Klinghagen 
Alexa N. Koch 
Tonya R. Lance 
McKenzie C. Leath 
Megan Lee 
Robert G. Long 
Shane D. Martin 
Paige M. McClellan 
Kasey M. Means 
John W. Merritt 
Santiago N. Moore De Fazio 
Virgilio E. Paulino 
Claudia P. Pena 
Callie M. Poehlein 
Lydia M. Rahman 
Alyssa L. Ralph 
Katelyn M. Ryder 
Ellen R. Sauter 
Brendon J. Schmitt 
Jourdan C. Seib 
Alexis D. Skelton 
Blake S. Smith 
Ryan K. Stilabower 
Bethany L. Swartzentruber 
Alexis M. Tenbarge 
Amanda Tindle 
Kenyana L. Trambles 
Kathryn Y. Volkman 
Jenny R. Wagner 
McKenna B. Watson 
Tharushi D. Wattewewa 
Sydney M. Welch 
Jackeline M. Yagual Flores 
Sara J. Zainudeen 
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF 
PROFESSIONAL STUDIES 
Joseph M. Acchiardo 
Whitney L. Baird 

Paris L. Bluitt 
Kara D. Bobo 
Meghan L. Bouchie 
Madison B. Brown 
Kailey R. Fair 
Michelle M. Faulkner 
Amy N. Hunt 
Kallista C. Jones 
Brandon Kelley 
Andrea L. Kiesel 
Aaron R. Lamar-Hughes 
Christopher S. Matthews 
Jacob T. Mothershed 
Ashley M. Owen 
David A. Perez 
ShaeBreann A. Richardson 
Tammy R. Rickard 
Orlando E. Rutledge 
Olivia M. Songer 
Jennifer S. Welch 
Dan Welickovitch 
Amanda R. Wolf 
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF SCIENCE 
Mark Abell 
Alex Abrams 
Travis M. Addington 
Steven T. Albin 
Taylor M. Alderton 
Hanna L. Arney 
Adrieonna N. Asher 
Sarah B. Atkinson 
Natasha M. Awbrey 
Lauren A. Baker 
Elizabeth B. Barnes 
Alexandria M. Bartley 
Taylor L. Bell 
Timothy S. Bennett 
Sarah A. Bickett 
Osman R. Bienaime 
Katie L. Biggs 
Hailey M. Billings 
Amber L. Bishop 
Erin D. Bonner 
Natalie E. Bozett 
Katherine L. Brown 
Mariah R. Brown 
Maggie L. Browne 
Jaleigh C. Bugher 
Yvonne Bunch 
Tharilyn Bunker 
Trevor I. Burklow 
Erica Burton 
Alexandra A. Calhoun 
Tanna M. Carman-Small 
Morganne T. Carpenter 
Jordan W. Cates 
Theanoe I. Christos 
Taylor N. Clarich 
Grace E. Clark 
Bryan Coane 
Dalton L. Cullman 
Francesco C. Cutugno 
Dillon L. Damrath 
Cassidy E. Daugherty 
Candace A. Dearmond 
Lauren N. Dillard 
Lonna J. Dippel 
Erin N. Dobson 



Exhibit I-C 
Board of Trustees 

03-01-18 
Page 5 

 
Austin R. Doersam 
Jessica R. Doss 
Angela D. Draper 
Amanda J. Duckworth 
Ashleigh L. Dulik 
Rylan J. Dunlap 
Rebecca A. Durnell 
Jason M. Eagleson 
Drew A. Elsner 
Hannah M. Emmons 
Jacob M. Englert 
Hunter R. Euler 
Morgan T. Eyre 
Luke A. Fitzwater 
Jacob D. Fleming 
Rachel M. Flick 
Megan E. Gainey 
Tiffani M. Gibson 
Kiersten R. Goldman 
Joseph Gonzales 
Andrew J. Goodman 
Kalyn R. Goodwin 
Nakia T. Goodwin 
Serena L. Gravil 
Cheyenne D. Grimes 
Mariah D. Grove 
Alyssa D. Guard 
Amy E. Hatchett 
Ashlyn B. Hedge 
Aaron J. Heichelbech 
Kiana M. Helms 
Faith A. Henderson 
Allison E. Hermes 
Ariel D. Holcombe 
Avery Howard 
Mallory N. Howard 
Abbey M. Huffine 
Alexandrea D. Hurt 
Kelsey M. Iacampo 
Danyon N. Jarvis 
Ashley C. Jones Phillips 
Andrew D. Jones 
Ashley A. Jones 
Haley A. Jones 
Kyle M. Keepes 
Madeline J. Kramer 
Jaymi R. Kuplis 
Amber K. Lamey 
Franchesca E. Land 
Hannah R. Langford 
Jasmine A. Laury 
Valerie J. Lay 
Alexandria L. Lee 
BaLeigh Lengacher 
Danielle M. Lents 
Sarah R. Lewis-Robinson 
Casey D. Long 
Hannah L. Luckett 
Rebekah A. Mackey 
Adeina R. Mars 
Bailey J. Martin 
Chloe A. Mayer 
Lauren E. Mazeika 
Shelby L. McNeal 
Rebecca P. Meek 
Hannah B. Melton 
Steven L. Miller 
Lydia M. Moll 
Alexandria W. Mortimer 
Paige E. Mortis 

Chase M. Mosser 
Erin D. Mullins 
Jacob A. Myers 
Brittney M. Nash 
Alexandra K. Neikirk 
Ian M. Nesbitt 
Benjamin Nguyen 
Dalton J. Nigg 
Michael J. Nonte 
Tia J. O'Neil 
Lucas Odom 
Logan I. Paris 
Evan Z. Phillips 
Tori A. Porter 
August E. Powell 
Joseph R. Powell 
Taylor L. Quakenbush 
Amber M. Rains 
Nicholas B. Rawden 
Alec M. Reed 
Haley R. Rheinlander 
Erica D. Richardson 
Vanessa R. Roach 
Whitney C. Robertson 
Kaitlyn G. Roth 
Jeffrey M. Ruder 
Michael A. Rusche 
Abigail M. Scheller 
Alyssa L. Scherzinger 
John R. Schroeder 
Hunter L. Schuler 
Levi C. Schulz 
Maria D. Schweizer 
Joseph R. Shudick 
Garrett T. Shugart 
Dana J. Sibrel 
Carrie E. Smith 
Jacob A. Smith 
Maxwell C. Smith 
Brittany A. Sollman 
Kathryn E. Stahl 
Catherine A. Stanley 
Lindsey R. Stines 
Tyler A. Stock 
Nicholas A. Stocker 
Eric A. Strong 
Donna M. Stufflebeam 
Tara D. Swanson 
Cody J. Swearingen 
Eli W. Thompson 
Allison C. Threet 
Jenna M. Turner 
LaToyria T. Turner 
Haley R. Ulrich 
Cody R. Ungetheim 
Kaylie L. Walbert-Henry 
Allen J. Walker 
Taylor S. Wassmer 
BreeAnn A. Watson 
Allison A. Webster 
Samuel M. Wentzel 
Allison R. Werner 
Lydia E. Wheatley 
Abby E. White 
Austin J. Williams 
Hope E. Williams 
Willow J. Williams 
Haley J. Winiger 
Kayla A. Wire 
Tiffany M. Wolfe 

Christine M. York 
Jacob L. York 
Zachary J. Young 
Wesley P. Ziegler 
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF SOCIAL 
WORK 
Ashley N. Barnas 
Kaitlyn E. Begle 
Kayla R. Berry 
Tiffani R. Boots 
Jennifer L. Bouchie 
Sarah R. Browers 
Renee N. Buck 
Carrie J. Burress 
Staci N. Chambers 
Alysha N. Crouse 
Melissa J. Day 
Brandy S. Dorsam 
Amanda J. Farmer 
Peyton R. Farmer 
Phoebe M. Farmer 
Katie M. Feldmeier 
Monica D. Garrigus 
Lauren E. Goldman 
Shelbie D. Gray 
Mackenzie M. Groover 
Brooke N. Guinn 
Kelsey N. Hagemeier 
Tamara F. Harrelson 
Katherine S. Hasler 
Cora D. Herron 
Jennifer M. Hinkel 
Sara B. Hoag 
Clinton M. Hoffmann 
Jasmine C. Hutchcraft 
Kimberly M. Hutchcraft 
Emily T. Jarvis 
Desiree F. Johnson 
Marie J. Johnson 
Kaitlyn G. Johnston 
Kaylee D. Jones 
Justin T. Kelly 
Angela R. Leal 
Barbara J. Lynch 
Alexa M. Marshall 
Miyoshi D. McGuire 
Samantha A. Meadors 
Nolan A. Miller 
Kaylee D. Mowry 
Amy M. Mutz 
Emily B. Nail 
Caitlin A. Noll 
Mikaela N. Norder 
Brittany E. Olson 
Alliyah N. Patton 
Cain L. Proudfoot 
Kenna E. Ralston 
Jessie A. Rich 
Kara B. Ringham 
Precious J. Rosser 
Cynthia A. Schonegg 
Karen S. Schwartz 
Margot L. Sills 
Ceyanna N. Smith 
Melissa D. Stinson 
Jessica L. Stremming 
Megan L. Tate 
Olivia E. Taylor 
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Megan M. Thomas 
Cailan E. Walters 
Lacey M. Waters 
Jennifer L. Wilkey 
Antonia J. Williams 
BreeAna B. Wilzbacher 
Tesla S. Wright 
 

COLLEGE OF NURSING AND 
HEALTH PROFESSIONS 
BACHELOR OF SCIENCE 
Jessica M. Adler 
Erin A. Akins 
Nawaf M. Alkhathami 
Mashhour A. Alotaibi 
Morgan A. Bailey 
Amber L. Baker 
Lauren S. Baker 
Amy Beasley 
Shameka R. Bell 
Brittany N. Benningfield 
Karen M. Bevers 
Alicia M. Blackwell 
Kyla J. Borden 
Bethany J. Bremer 
Alexis A. Brewer 
Lanae N. Brewer 
Shawn R. Brod 
Chelsea L. Brown 
Jillian R. Bucherl 
Hannah L. Buley 
Lauren N. Burris 
Katie E. Byers 
Clayton M. Carlton 
Sarah E. Catt 
Casey M. Cowan 
Taylor N. Cravens 
Sarah C. Daly 
Henley M. Dant 
Cynthiana M. Dillman 
Rosy Duran 
Shelbi R. English 
Ashley N. Ferrell 
Madison R. Garland 
Michelle L. Garrett 
William B. Gillespie 
Alley Gilliland 
Elizabeth L. Glasscock 
Tabetha J. Godsey 
Kay-Leigh R. Goebel 
Alyssa N. Hake 
Breanna J. Hampton 
Emily E. Hancock 
Camille M. Harris 
Haley B. Harrison 
Jace C. Hartz 
Mackenzie E. Hartz 
Amelia Hawkey 
Taylor J. Hayes 
Jacqueline A. Heidorn 
Vanessa M. Heinz 
Sidney E. Heldt 
Ashley M. Hentrup 
Alexis M. Herrington 
Amanda J. Herrmann 
Megan N. Hoffman 
Taylor M. Hollander 
Tianna L. Hoover 
Natalie A. Hyland 
Alysa C. Jackson 

Sarah Jalilpour-Esfahani 
Jessica L. Jensen 
Kaylen K. Jones 
Rebekah M. Jordan 
Chelsey L. Junkin 
Kelsey J. Junkin 
Khalid H. Kamal 
Olivia G. Kelley 
Alexa R. Kelpe 
Breanne N. Kiefer 
Kylee M. King 
Barry C. Kington 
Amy L. Lambright 
Morgan E. Liley 
Jessica R. Lincoln 
Abigail L. Lipetz 
Serena N. Litteral 
Nicole E. Loik 
Kaylyn M. Long 
Coradriana Lopez 
Rachel N. Louviere 
James R. Lovell 
Allison N. Lupfer 
Glenn R. Mahoney 
Juan J. Martinez Herrera 
Layne A. Matte 
Kara L. Mercer 
Stephanie G. Mikesell 
Jessica R. Miller 
Taylor D. Miser 
Maxia F. Monge 
Makenzie N. Norris 
Stephanie L. Nyberg 
Bunmi Oladimeji 
Courtney A. Oldham 
Jessica M. Oser 
Robert C. Parson 
Cortney Pearce 
Sheila F. Perkins 
Bailee J. Perry-Edmond 
Caitlynn J. Phillips 
Sydne M. Postletheweight 
Ryan D. Potendyk 
Bailey A. Rehm 
Mandi L. Reid 
Sabrina D. Reno 
Kyle Richardville 
Taylor M. Robbins 
Kassie S. Robinson 
Jerrica Ryan 
Hannah W. Sander 
Mallory A. Schapker 
Molly A. Schmahl 
Kendyl N. Schmidt 
Mariah D. Schmitt 
Megan M. Schwartz 
Carlie E. Shearer 
Alexa J. Shoemaker 
Paige N. Simpson 
Kayla M. Smith 
Veronica Soultz 
Lindi R. Stauber 
Shelby L. Tate 
Allie R. Taylor 
Brooke L. Teike 
Haley C. Thewes 
Chelsea C. Thompson 
Kiara J. Thompson 
Krystyna M. Thompson 
Isaac C. Tuell 

Danielle E. Uesseler 
Catherine S. Vanbritson 
Sarah D. Velazquez 
Hannah C. Venderley 
Marisa L. Volkman 
Hailey S. Wagner 
Brooklyn T. Webb 
Kate M. Whitaker 
Morgan L. White 
Thomas A. White 
Charles S. Williams 
Emily M. Wonnell 
Allison M. Worden 
Mariah R. Wright 
Samantha L. Wynn 
Breeann T. Yearby 
Molly K. Yothers 
Angela F. Zirkelbach 
 

COLLEGE OF NURSING AND 
HEALTH PROFESSIONS 
BACHELOR OF SCIENCE IN 
NURSING 
David R. Adamson 
Abby R. Albertson 
Kayla M. Bargeloh 
Kimberly A. Bell 
Alicia L. Betz 
Taylor F. Bigelow 
Natalie N. Black 
Nathan Bland 
Heather M. Bremer 
Brea L. Brinkman 
Lindsey N. Brown 
Meredith L. Brown 
Sarah L. Brown 
Alyssa D. Bullington 
Maegan N. Butts 
Cally N. Caldwell 
Kylie Campbell 
Jeremy N. Crowder 
Melanie R. Daisey 
Sierra I. Dale 
Anna E. DeWeese 
Sarah E. Deal 
Kerstin A. Deckert 
Hannah N. Densford 
Barbara A. Dewitt 
Cassidy L. Dilger 
Alex C. Dillingham 
Kristin A. Ditto 
Valerie P. Dockery 
Lana A. Dughaish 
Madison L. Eaton 
Emily A. Ehrhart 
Madyson B. Elliott 
Kelsey N. Foertsch 
Ashley A. Fruitt 
Grace A. Fulton 
Ashley D. Gash 
Erica N. Graczyk 
Krista J. Hamilton 
Shea B. Hancock 
Lindsey M. Hansen 
Lucinda N. Hardison 
Quade L. Harvey 
Madison T. Hatch 
Rachel E. Head 
Holly N. Heavrin 
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Taylor R. Heim 
Brandi L. Hill 
Kimberlyn A. Howell 
Haley M. Hunt 
Sarah A. Hurst 
Alexa K. Husmann-Miller 
Ashley E. Johnson 
Payton J. Johnson 
Patricia Jolly 
Sara E. Jones 
Taylor R. Jones 
Anne W. Kiboi 
Blair A. Kickert 
Angela S. Klooz 
Jilana N. Kost 
Macey M. Kramer 
Haley A. Langen 
Tiffany A. Layne 
Sloane E. Lewis 
Sarah L. Lott 
Jessica M. Marino 
Sarah A. Marshall 
Mallory M. Martin 
Abbi M. McDaniel 
Samuel Miles 
Mariah L. Moeller 
Ashley Mooney 
James N. Morris 
Erin E. Moser 
Holly A. Moser 
Lyndsey R. Nelson 
Mikaela A. Norton 
Lisa A. Owens 
Alex D. Partenheimer 
Megan M. Peninger 
Danyen S. Pickett 
Thomas Piper 
Chloe R. Pritchett 
Lydia M. Rahman 
Jessica M. Rauch 
Kimberly A. Reece 
Lydia S. Reed 
Sarah G. Reed 
Laura M. Riedford 
Andrea Riffel 
Christina Riggs 
Clarice E. Rode 
Chelsea R. Schlitt 
Lillian P. Schnautz 
Carly G. Schrock 
Sherri J. Schweizer-Gordon 
Jordynn L. Scott 
Whitney N. Sims 
Hannah M. Slauter 
Adam R. Smith 
Amanda M. Smith 
Rachel R. Smith 
Rachel L. Starling 
Brooke E. Summers 
Emery G. Szemethy 
Juna Tamang 
Angela K. Todd 
Seth M. Tuley 
Kelsey M. Turner 
Kathleen G. Wagner 
Shawnie Weaver 
Jennie M. West 
Sean M. West 
Theresa L. Wettstain 
Wendy L. Wiehe 

Cheyenne L. Wikle 
Kara L. Windell 
Paola M. Zaldivar-Garcia 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF ARTS 
Kristin A. Beckwith 
Elijah B. Farmer 
Ariel A. Kuhn 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE 
Hanna K. Abu-Taqa 
Cesar Alba 
Mahek R. Ali 
Bianca M. Allen 
Alexa R. Amos 
Brittny L. Banks 
Marrissa A. Bedolla 
Joelle N. Bellman 
Lauren C. Betz 
Jared M. Bond 
Tiffany A. Bradford 
Steven A. Brown 
Elizabeth J. Bunner 
Alexander S. Bush 
Austin B. Castleman 
James P. Cecil 
Allison B. Church 
Trevor D. Claridge 
Olivia J. Clark-Kittleson 
Shane M. Cloutier 
Meghan R. Constantine 
Logan R. Cook 
Claudia E. Cooper 
Nicklaus J. Coudret 
Khiry J. Cousert 
Matthew R. Cox 
Katherine C. Cross 
Bryce M. Cutler 
Angela M. DaCosta 
Morgan L. Dahlstrom 
Ashley K. Dankovich 
James B. Davis 
Sydney M. Davis 
Taylor G. Davis 
DayJar Dickson 
Madison A. Dora 
Parker A. Drake 
Courtney S. Duckworth 
Alexander M. Dudas 
Miranda S. Duffy 
Nathaniel F. Dulaney 
Pedro W. Duran 
Rebecca L. Durcholz 
Travis L. Durham 
Katherine P. Duty 
Dakota R. Eble 
Kayla D. Eisenhut 
Kaitlin E. Elder 
George M. Emily 
Lynde M. Evans 
Madison A. Falkenstein 
Michael W. Feller 
Moriah J. Fleck 

Alexandra N. Flora 
Marleah Fossett 
Taylor R. Frailey 
Ashton K. Franklin 
Sarah A. Fuhrman 
Savannah E. Goebel 
Megan K. Greger 
Heather M. Gregory 
Jessica A. Gudorf 
Seth A. Hancock 
Clay T. Happe 
Hannah M. Harness 
Kate A. Henrickson 
Taylor N. Herrin 
Rachel L. Hess 
Larry J. Holman 
Julon A. Holmes 
Hannah E. Holt 
Emily A. Howes 
Kaci N. Ikerd 
Taylor B. Jennings 
Ashby M. Johnston 
Kiera A. Jolly 
Sarah E. Jones 
Sharanpreet Kaur 
Erin K. Kelly 
Allyson B. Kempf 
Negita Khatri 
Kaliope L. Kikalos 
Mary K. Kimball 
Gage A. Knies 
Sarah K. Koester 
Alexandria B. Koons 
Daniel S. Kreilein 
Daniel S. Krieg 
Kolby D. Lary 
McKenzie C. Leath 
Paige N. Lewis 
Seante A. Lewis 
Kyle C. Liedtky 
Austin G. Little 
Madison A. Loehrlein 
Kyle M. Long 
Ashley D. Luecke 
Payton L. Lykins 
Matthew W. Mahoney 
Sasha N. Mains 
Megan M. Marx 
Harold R. McClary 
Shelby L. McNeal 
Alkan Mete 
Dora R. Meyer 
Kaitlin R. Miller 
Lindsey R. Miller 
Melissa A. Miller 
Rachel E. Miller 
Hannah E. Morris 
Whitney D. Mosier 
Tori N. Muncy 
Jacob L. Mundy 
Constance E. Nall 
Brittney N. Nance 
Benjamin L. Nathan 
Maxwell S. Nicholson 
Stephanie L. Nordhoff 
Hailey N. Oliver 
Emily K. Olsen 
Kelci M. Osgatharp 
Jose J. Palacios 
Brilee D. Parker 
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Christian K. Pearson 
Jacquelynne M. Piekarski 
Ian P. Pitt 
Jamie M. Powless 
Meredith K. Proctor 
Kiley M. Pugh 
Jonah A. Quirk 
Samantha M. Reese 
Jerrica C. Rice 
Aniesa A. Ricketts 
Megan M. Ritterskamp 
Emily J. Roberts 
Katelyn N. Robinson 
Timothy J. Roman 
Kody E. Russelburg 
Corey M. Sanners 
Derian M. Scales 
Madalyn R. Schadler 
Conner J. Schafer 
Kellan D. Scherry 
Dalton L. Schmidt 
Cheyenne M. Schmuck 
Ashley M. Schorr 
Kyle G. Schram 
Lexis S. Schue 
Jourdan C. Seib 
Amanda D. Selby 
Samantha M. Sellers 
Hannah C. Seng 
Sydney L. Session 
Ernest A. Sewood 
Kelsey K. Shannon 
Katelyn R. Sheneman 
Kelsey E. Shipman 
Caleb S. Simmons 
Gregory A. Simpson 
Trevor J. Skeith 
Alexis D. Skelton 
Chandra F. Smith 
Ashlynn N. Spahn 
Shannon M. Sparrow 
Paige T. Spieth 
Margaret E. Sprague 
Tyler D. Stahl 
Logan Stalions 
Kayla R. Stanley 
Megan S. Stanley 
Jamey Steed 
Alicia F. Stephens 
Jodian V. Stevens 
Tiffany M. Summers 
Tyler S. Tischendorf 
Laura N. Unfried 
Ashley N. Unger 
Preston M. VanWinkle 
Emily M. Vogel 
Stephen J. Wagner 
Hannah R. Walker 
Kelsi N. Wallace 
Myranda N. Walters 
Allyson A. Watson 
Evan A. Weinzapfel 
Nicholas D. Whitson 
Sara B. Whitten 
Andrew H. Wickerham 
Laura D. Wiles 
Gabrielle E. Wilson 
Jillian E. Wilson 
Scile M. Wilz 
Logan D. Winchester 

Dylan T. Winkler 
Martin C. Winkler 
Austin L. Witherite 
Ryan M. Woodburn 
David M. Woosley 
Justin W. Younger 
Trent J. Zuelly 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE IN 
ENGINEERING 
Andrew T. Choate 
Jake M. Cooper 
Jesse R. Derrington 
Nicholas T. Faith 
Jared A. Gries 
Timothy W. Hirsch 
Sarah L. Hoffman 
Colin J. Hogan 
Brian D. Jessen 
Collin R. Klostermann 
Kaitlin N. Knecht 
Storm E. Kollak 
Adam S. Lockard 
Allison C. Meyer 
Bryan K. Mitchell 
Daniel R. Nickens 
Daniel K. Pemberton 
Anthony J. Roberts 
Colin D. Runnion 
Victoria N. Smitley 
Corbin L. Sollman 
Matthew D. Stone 
Aaron R. Talbert 
Collin D. Wargel 
Mitchel B. Webster 
Devin D. Williams 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE IN 
MANUFACTURING 
ENGINEERING 
Michael A. Reed 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE IN 
MECHANICAL ENGINEERING 
Jake M. Cooper 
Michael D. Elpers 
Jared A. Gries 
Sarah L. Hoffman 
Colin J. Hogan 
Adam S. Lockard 
Bryan K. Mitchell 
Daniel K. Pemberton 
Devin D. Williams 
 

ROMAIN COLLEGE OF 
BUSINESS 
ASSOCIATE OF SCIENCE 
Jennifer G. Beshears 
Lucy Jackson 

Matthew J. Watts 
 

COLLEGE OF LIBERAL ARTS 
ASSOCIATE OF SCIENCE 
Craig L. Carroll 
Kyle J. Dennis 
 

COLLEGE OF NURSING AND 
HEALTH PROFESSIONS 
ASSOCIATE OF SCIENCE 
Madison J. Arnett 
Taylor B. Atkison 
Carly A. Bowman 
Tarah J. Brown 
StellaRae M. Carlson 
Kennedy S. Corey 
Robin P. Hamby 
Emily A. Hewitt 
Allison K. Malmgren 
Shelby R. Nigh 
Brooke E. Reed 
Kaitlyn E. Schmitt 
Meghan L. Skaggs 
Kaylee D. Warren 
Daniel R. Whitfield 
Josie M. Woolems 
 

ROMAIN COLLEGE OF 
BUSINESS 
CERTIFICATE 
Mohamed I. Alhali 
Churon E. Covington 
Abigail L. Ellis 
Morganne N. Geiser 
Tarek M. Khaja 
Braxton A. Lee 
Ashlee D. Lewis 
Johnathan P. Oliver 
John T. Overfield 
Joshua D. Pearson 
Cathlene M. Warren 
 

COLLEGE OF NURSING AND 
HEALTH PROFESSIONS 
CERTIFICATE 
Madison J. Arnett 
Taylor B. Atkison 
Melanie L. Ayer 
Carly A. Bowman 
Tarah J. Brown 
StellaRae M. Carlson 
Kennedy S. Corey 
Alexis M. Farr 
Robin P. Hamby 
Allison K. Malmgren 
Shelby R. Nigh 
Klyn L. Perry 
Brooke E. Reed 
Kaitlyn E. Schmitt 
Meghan L. Skaggs 
Kaylee D. Warren 
Josie M. Woolems 



Exhibit II-A

Board of Trustees

3-1-18

Page 1

Carter Hall LED Lighting Fixture and Control Replacement

Project Cost 172,500$        

Funding Source: Energy Management Reserves

Rice Library HVAC Energy Use Improvements

Project Cost 160,000$        

Funding Source: Energy Management Reserves

Liberal Arts Classroom Improvements

Project Cost 150,000$        

Funding Source: Special Projects

Physical Activities Center (PAC) Renovation

Project Cost 27,060,000$   

Funding Sources: 

Legislative Appropriation - 2013 16,000,000$       

Special Projects 3,000,000$         

Campus Store Reserve 1,992,100$         

State Rehabilitation and Repair Funding 1,622,500$         

Food Service Reserve 1,500,000$         

Kinesiology Special Projects 1,500,000$         

Debt Service Funds 1,445,400$         

Multi-Institutional Academic Health and Science Research Center

Project Cost 6,000,000$     

Funding Source: Legislative Appropriation - 2015

Summary

Construction Projects

March 1, 2018

 Projects Under Construction

Completed Projects
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Fuquay Welcome Center 

Project Cost 3,200,000$     

Funding Sources:  

Private Gifts 2,000,000$         

Special Projects 1,200,000$         

Door Hardware with ADA Interior Locks Replacement

Project Cost 450,000$        

Funding Source: Special Projects

Arc Flash OSHA Code Requirements for Electrical Panels

Project Cost 260,000$        

Funding Source: Special Projects

Parking Lots A,B, and C High Lighting Replacement

Project Cost 130,000$        

Funding Source: Parking Reserves

Physical Activities Center (PAC) Phase II

Project Cost 38,500,000$   

Funding Source: Legislative Appropriation - 2017

Health Professions Center: Classroom Renovation/Expansion Phase II

Project Cost 4,000,000$     

Funding Source: Legislative Appropriation - 2015

Cooling Tower Replacement

Project Cost 150,000$        

Funding Source: General Repair and Rehabilitation Appropriation

 Projects Under Construction (continued)

 Projects in Design 
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